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ABSTBACT 

A pilot study vas conducted to idintif j ssK role 
factors vhich could affect the search for eBployAent and the 
adjustaent to eaployBent for vocational graduates In selected 
occupational areas. Target eBployaent areas vere identified through a 
review of occupations with a disproportionate coapositlon by one sex 
or the other« These included construction trades, aechanical 
repairing trades for voaenp health occupations, and secretarial and 
clerical occupations for Ben« Aaong the findings irere percaptual 
dlfferencesp vhich indicated changes in the perceptions of men and 
voaen to factors affecting their initial eBployflentp factors 
affecting their adjustaent to eaployaent during their first six 
Bonths on the job, and factors affecting their adjuataent luring 
their ^^ontinuing period of eaployaent for the reBainder of the first 
year* SAata collected on the foraat and structure of the research 
instriiBent tsed in the study Indicated that the content of the 
research instruBent was appropriate and valid to the topic* 
(Procedures for replication are included. ) (LEA) 
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SUftlARY 

A pilot study was conductid to 1dint1fy sex role factors which 
could affect the search for mployment and the adjustoent to employ* 
rent for vocational griduates 1n selected occupational areas. Target 
afflployment areas were Identified through a review of occupations with a 
disproportionate composition by one sex or the other. These Included 
construction trades i and mechanical and repairing trades for women, and 
health occupations, and secretarial and clerical occupations for men. 

Specific goals of this pilot study Included^ 

1, The developrrent of a replication procedure for the Identifica- 
tion of sex-role factors which might affect the^OTployment of 
vocational students. 

2, The developfnent of an instrument to aid ini the identification 
of sex-role factors which might affect the eifiplQyment of voca- 
tional students, 

3, The determination of sex-role factors which have affected the 
^ployment of VQcational students in selected occupational areas, 

4, The development of a rationale to disseminate this information 
^nong appropriate vocational teachers, counielors, and admin-* 

1 stratof s , 

Findings of this study supported the need for additional efforts in 
this area of research In order to provide counsel ing information for 
students preparing to enter occupations pr*eviously reserved for one sex 
or the other, 

A revised survey research instruiMnt and a set of replication pro- 
cedurei were developed and are included in the final chapter of this report. 
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Chapter 1 
INT RODUCTION 

Vast efforts have batn noted to be 1n Qperatlon throughout the 
country to eliminate factors which contrlbuta to $%k role stiriotyping 
in vncatlonal education. Activities have been undertaken to review and 
adjust vocatlnnal education curriculum^ texts and instruetional support 
material to remove any sex bias they might have included. 

As vocational educators move toward the elimination of sex role 
stereotyping frOTi their prograins parallel efforts art needed outside 
the classroom. An assessment of factofi which the recent vocational 
graduate mlaht encounter while seeking employment and during the first 
year as an OTOloyee are critical to the individual who is in tn occupa- 
tional area previously reserved for one sex or the other* 

Pufpose of the Study 
The purpose of this study was to develop a survey instrument and 
set of reoHcation Drocedures which could be used in a set of difff^nt 
regional t occupational and logitudinal applications^ Data collected 
in future applications will be helpful in the development of a profile 
of factors encountered by recent graduates as they begin their search 
for ©nployment and adjust to the OTployrMnt setting during the first 
year. Such Infomation could then be utniied by vocational tiachers and 
counselors to better advise their students prior to graduation. 
The specific goals of this pilot research effort included: 
1, The development of a replication procedure for the identification 
of sex role factors whi^h might affect the employment of voca- 
tional students, 
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2, The dtvelopmtnt of an instrument to aid in the identlfica* 
t1ofl of Six-role factors which might affict the emplnymint 
of vocational students, 

3, The determination of sex-role factors which have affected 
the Mfiplo^mient of vocational students 

4, The development of a rationale to dlssaminate this Information 
among appropriate vocational teachers , counselors, and admln^ 
Istrators, 
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Review of Literature 

Shifting Pittenis In tht Enn^layme 

The prisanci of woman in tha work force has steadny risan in 
recant years. It is baconilng Incrtasingly apparent that man and women 
are gravitating toward a wider soectrum of occupational posslbnitias. 
This section presants a review of the kinds of jobs in which people are 
employed J wage discrepancies between men and women t an examination of 
changes in tha family structure and an exploration of soma reasons for 
the lower occupational status of women. Unless otherwise noted, the 
statistical information on employment and earnings is from Norwood and 
Waldman's (1979) U, S. Departoent of Labor report: Women in the Work 
Force: Some New Data . 

During the 1970'St women entered the work force in record numbers. 
F1fty*erte percent of all woman, ages 16 and over, were in the labor 
force by the first half of 1979. There was also a rising percentage 
of single women noted in tha work force. Grossman (1979) observed an 
increase from 51% in 1968 to 61 S in 1978. It appears that a trend has 
developed. Young women are leaving school » delaying marriagai and 
remaining at work. 

The image of the woman who works part-time or the mother who stays 
at home to care for the children is becoming obsolete. In 1979, three 
out of everv four working women were working 35 or more hours per week. 
Further, the same proportion of unemployed women were looking for full- 
time work. In 1978, 60% of mothers with children between the ages of 6 
and 17 were working or looking for work. Forty percent of mothers with 
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children below tht age of 3 wert workinq or looklnq for work. Ten years 
earlltr, these percentaaei were SOI and 251 respectively i Snplopient 1n 
'Perspective, 1979), It Is likely that 1f child care facilities were 
readily available and at a low cost, the percentage of working mothers 
with preschool children would be greater. Additional utilization would 
be likely to increase if more child care facilities for children under 
the age of three were available (Working Mothers, 1975), 

The image of the family has also chanqed with regard to size and 
income. The traditional family of the father who works ^ and mother who 
stays at home with two children constituted only 7% of the nation's 
married-couple families 1n 1978, A more common trend in 1978 was the 
husband-wife two-lncOire household with no children. This discriptlon 
can now be applied to approximately 16% of the Nations' marrled'^cguple 
families* In families where the husband was the only earner in 1978s 
the medium income was $lSsfiOO, Families with both husband and wife 
working earned a median of $19*100, 

More women than ever before are heading their households , In 1978| 
8.2 minion ^rican families were headed by women who were divorced^ 
separated, never-married , or widows tEmployment and Training Report, 
1979), These women are likely to be black, have young children at home, 
be divorced, to work in the labor market, and to live in poverty. One 
third of families headed by women have incomes below poverty level com- 
pared to 1 out of 19 husband^wlfe families In poverty. In 1978, 40% of 
Black families, 20% of Hispanic famlllei, 11% of white families were 
headed by women. Although female heads of households are more often black 
than white, the increase in the number of female headed households from 
1970 to 1978 was greater for whites. 
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The BiiplQymant Ptrspectlye of Wen and Women 

For the woran entering thft wofk force, restrictions on occupatlnnal 
mobiiity and wage differentials are soTOtlmes conipounded by Insufficient 
or outdated skmss or a lack or awareness of business procedures. To 
some extent, outright d1scr1ni1nat1on limits one's aspiratiors. In an 
attanpt to measure discrimination against women and quantify various 
sourcas of discrimination. Oaxaca (1973) analyied data from the 1967 
Survey of Economic Opportunity, It was estimated that employer dis.- 
crimination may have accounted for as much as 74% of the gross wage 
differential between white women and meni for blacks, the estimation 
was 92%. By identifying and holding constant such personal character^ 
istics as number of children, part-time emplopient, occupation reference 
oroup, marital status, and population density he further estimated that 
the combined impact of these characteristics, could account for as much 
as 25,5% of the gross wage difference between mn and women. In a coinment 
on this study, Bergmann (1973) challenged the belief that the reduced 
work experience due to childbearing would substantially account for wage 
differences, Oaxaca estimated that these years of experience which may 
have been lost accounted for only 1,7% of the earning gap between iMn 
and women. 

In 1974, the U, S. departtnent of Labor began to recognize that labor 
training programs had become selective with reqard to actalssions and began 
a campiign to encourage women to seek entry into apprenticeship programs 
(Brennans 1974). Although women and minorities constituted an untapped 
resource to fill vacancies in many occupational areas. It was predicted 
that without goal^orlented afffr^atlve action plans* women and minorities 
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would be axcluded from the higher paying positions (Labor Departnient, 

A 1977 Phnadilphia study of job applicant prefirence supported that 
prediction. Barenbaum (1977) surveyed 600 employers of dental assistants ^ 
clerical workers, auto mechanics, machinists, and television service tech- 
nicians by TOiling thm a short questionnaire and four hypothetical job 
applications* Of the four aDplications, two represented a male and a 
female with equally hiqh job eompetencies, and two represneted a male 
and a female with lesser competencies. The employers were to rank order 
the applications from most to least preferred for a specific Job, 
Barenbaum found that the most qualified applicant was not always ranked 
as most preferred for the job and that there existed a strong tendency 
to choose the sex stereotyped applicant for the position. In partlcularp 
if the job was limited In scope and repetitlvep a female was the preferred 
applicant - even In a traditionally irale posltiont 

When women are seflregated Into lobs that have little opportunity 
fnr advancement, the effects can be disastrous, A man and a woman, 
executive and secretary resDectlvely, may be apw^ximately the nam age* 
mav have the same number vears of education, may work for the same comp^ 
any for 15 years and make tremendously different salaries. While it may 
be argued that he, as an upper^echelon mployee has made a greater human 
Investment than the secretary, there is little room for the secretary 
to make such an Investment even If she has the energy (Bergmann, 1973). 

In an effort to determine the extent to which women want or need to 
have the opportunity to improve their skills or learn new ones. The 
National Conmission on Working Women established conferences 
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with hundreds of women from six regions around thi country (Harrison, 
1979). The women represented clerical workers, factory workers, craft 
workers, saleswomen, and service workers, They expressed a great 
Interest in skill development but reported having met many obstacles, 
Two of the most important problems identified were limited opportunities 
for education and training. Low wages, lack of entry into nontrad1t1onal 
fields, inadequate or nonexistent counseling, lack of financial assistance 
also arose. With specific regard to barriers to education, the women 
discussed lack of tirre, money, lack of child care facilities, poor pre- 
paration for the working world due to sex stereotyDlng, and negative 
attitudes among themselves and their families, employers, teachers, and 
counselors. The women suggested course offerings In addition to standard 
and nontradltlonal degree programs, Including^ courses concerning women's 
rights, legislative processes, unionization, and self-help Information, 
With regard to the lack of on-*the-job training and educational Inrentlyes, 
many women expressed the feeling that their employers were against such 
training. Further, many women felt slighted that educational training 
was offered for upoer management positions but not for the secretarial 
level and that this was an Indication that secretarial skills were not 
worth enhancing. Those organizations which offered skill development 
reported a 59% rate of utilization by staff. Fiftyi-seven percent of the 
women reoorted Darticipatlna In communityfOffered skill development of 
some kind (Harrison, 1979). 

Research supports that masculinity 1s as restrictive as feminity - 
that social expectations of the male role can have a harmful effect 
on one's professional identity, health, and lifespan (Etzkowitz, 1971, 
Harrison, 1978, Goldberg, 1976, chap. IJL A survey of male nurses 



(Etikowitz, 1971)/inustrated profisslonal problems they faced, 

Pitltnts Insiitad on rififflng to thi nufSi as doctor, and Datiints 
and co-workers allkt would rtgard thtm as hontosaxual. Thtrt appiarid 
to bt a large Incongruency betwen being male and being a nurse. Many 
male nurses reported the feeHnq that their sexuality was constantly 
belna evaluated by others, an awaremeis of amb1 valence from female 
nursesi and resentment from malft orderlies^ Female nurses were afraid 
that the benefits of their fights for better working conditions and 
salaries would be taken over by the nnle nursei because male admlnlstra^ 
tors seemed more willing to place male nurses 1n positions of authority 
(Etikowltz, 1971). Even though this seems to Indicate that one sex 
does not smoothly move into the professional domain of the other, there 
Is some evidence to Indicate that nurslno a-^ . female«dom1nated 
professions would Increase 1n prestige anu iblllty as a profession 
with the Influx of males, 

In a study of the effects of additional men on occupatlnnal prestige i 
Touhey (1974) led undergraduate students to believe that five professions 
priffiarlly occupied by women would be recruiting large numbers of men| 
the results was that students rated those professions as significantly 
more prestigious and desirable than when they believed that the sexual 
proportions would reamin the same, 
Legls I atl on Toward Sex Equ 1 ty 

Sex equity In education refers to the opportunity for ^^^^ parti- 
cipation of both sexes In educational programs or activities, what 
follows is an historical account of the major Iftgislation for equal rights 
which is leading the movement toward equality In education. Legislation 
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for Equal Rights deitts back to 1919 whtn the Constitution was ainendid to 
allow the right to vote to women, Since that time, many Acts, Amendments, 
and Executive orders have become enforced to address the need for equal 
opportunity. 

The Fair Labor Standards Act (1938) set forth that a base for wages 
be established for working oeonle in both public and private sectors to 
Include executive, administrative, professional, and sales positions. 
Many states apply this Act based on the number of employees, For 
example, the number of employees required for this Act to be effective 
ranges from one or more 1n Alaskai Hawaii, Minnesota, and Oregon to 25 
or more in Missouri, Oklahoita. and Utah, States that prohibit employment 
discrimination based on sex may apply the Act to wages only as In Vemont, 
or, as in Florida, may apply the Act to State, County, and Municipal 
government and exclude private employment (Laws on Sex Discrimination, 
1973), 

The Equal Pay Act of 1963 prohibited sex discrimination in payment 
of wages for equal work performed with certain skill and effort under 
performed with certain skill and effort under similar working conditions 
(Welnhelmer. 1978). As defined by the Wage and Hour Division of the 
Department of Labor, the term "wages" applies to all employment-related 
ranuneratlons, e.g., overtliw, uniforms, travel, and other fringe benefits. 
This Act further prohibits employers from establishing different rates of 
retirement contributions or awards based on sex but there is no control 
for the pa>Tnent of different privileges amonq empl overs and unions across 
states (Brief Highlights, 1978i Lasw on Sex Oiscriminatlon, 1973). 

The civil Rights Act of 1964, Title VII, prohibited discrimination 
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of pefsons on tht basis of net, colopp religion, sex, nitlonal origin, 
or age by any tmploytr or trade union in Industries that affect Inter- 
state oonmerce. This law later beaam amended by the Equal Opportunity 
Act of 1972 that banned claisifieatlon of men's jobs and women's Jobs and 
supersided protective legislation of many statts (Brief Highlights^ 1978). 

The responsibility for administering Title VII rests with the Equal 
Opportunity Employment Commission which Is composed of five Presidential 
appointees. The original purpose of the Comnisslon, to investigate 
and attempt to reconcile discrimination charges , has been expanded to a 
powerful position. It now fulfills the role of bringing civil actions 
against employers who discriminate (Dorr, 1972). Potentially diicrlmln- 
ating practices that are beyond the Coninl is ion's realm Include occasions 
when sex may be an occupational qua! if 1 nation for the normal operation 
of the business, and when compensation differences are based on seniority, 
meritt or incentive or based on ability tests that are not Intended to 
discriminate (Laws on Sex Diicrlmi nation, 1973). 

Concurrent with the movement tward equal opportunity were Executive 
Orders No. 11246 (1965) which required all govtrnment contracts to Include 
provisions forbidding federal contractors and subcontractors from discrim- 
inating on the basis of race, color, relition, or national origin in 
mployment practiceii and 11375 (1967) to Include discrimination on the 
basis of sex. A further modification occurred through Executive Order 
No, 11478 when it became Federal Poll ^ to prohlb^ 

basis of sex, color, religion, raci, national origin and to promote equal 
wiployment through affirmative action throughout federal departtients and 
agencies (Laws on Sex Discrimination, 1973). The movement toward equal 

£: ■ ^ ■ . IS ■ 
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access 1n education continued with tha passage of the Comprehensive 
Health Manpower Training Act of 1971, This Act provided peoplt of both 
sexes with equal access to schools of medicine, dentistry •veterinary 
medicine, pharmacyt public health, or areas of allied health and further 
made contingent the forfeiting of federal funds for Its violation (Dorr» 
1972). 

Two Educational Afflendnrents in 1972 and 1976 addressed sex d1scr1ni<^ 
1 nation In education. The Education Amendment of 1972, Title IX states 
that any education programi and activities from the pre-school levels 
through graduate school that receives federal funds are prohibited from 
discrimination by excluding from participation in or denying the benefit 
of the program on the basis of sex. This affected the admissions and 
scholarships of students; and the firing, pronotisns, salaries, and 
course assignments of faculty, Not affected by Title IX are religious 
school s, orivatfl undergraduate colleges , and other traditional ly single- 
sex institutions that do not offer vocational and technical assistance 
(Dorr, 1972), 

The Education Amendment of 1976, Title II refers specifically to 
Vocational iducation programs and requires that program procedures be 
established to assure womn and nen equal access. 

Title II funds are earmarked 80% for hasic grant allocation,. 
201 for program improveiwnt and support services and require that people 
who participate in the planning of programs reoresent a variety of inter- 
ests, e.g., women's and minority's concerns. The established require- 
ments for providing equal access to Vocational Education programs focus 
on the areas of ne adminlstmtidn and^e^ State level 



prpgraimiing and rtquiremtnts for National levtl progran^, Thtit rtqulrt 
ents which Impact on equity for all, In sunmaryi Includti 
I, Rtqulrenients for the Administration of Statt Vocational Education 
Progrwis? 

ai To designate full time personnel to eliminate sex bias and d1s^ 
crimination In Vocational Education Programs, 

b. To represent womtn*s concerns on the State tdvlsory council 
for Vocational Education! 

c. To include policies to eradicate sex discrimination In State 
fivtnyear plans for Vocational Education, 

d. To revleyf annual pT^gram plans for compliance with State pollclef 
regarding eradication of sex discrimination, 

i. To evaluate Vocational Education programs for service to womeni 
Proylslons Regarding State expenditure of Vocational Education funds 
for; 

a« Vocational Education programs for displaced homtmakers, 

b. Support services for women p 

c, Day care services for children of students, 

d. Programs to overcoffle sex stereqtypfnq and sex bias, 

e, Vpcatfonal Fducatlon oersonnel training, 
g. Consumer arid homefflaMng education; 

III, Requlr^nents for National Vocational Education Programs i 

a. All states shall be responsible -^^^ data Including 
sex and race of Vocational Education students, 

b, . The National Advlsoryi Council on Vocational Education shall 

include minority and non-minority n»n and woiwn with knowledge 
ofJwnKri 
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c. The Commlssienef of Education ih^n ftitrve 51 of funds appro-r 
priated "or Vocationil Education programs of national significance 

d. The Commissioner of Education was to havft suhmltttd to Congress 
by October, 1979, a national study of sex bias In Vocational 
Education (Brief Highlights, 1978), 

Title II also defines sex bias, sex stireotyplng, and sex discrimination 
as follows: 

" sex bias ; behaviors resulting from the assumption that one sex 1s 
superior to the other, 

sex stiireotyBlng i attributing behaviors, abilities. Interests, 
values, and roles to a person or a group of persons on the basis 
of their sex. 

sex discrimination s any action which limits or denies a person 
or a grouD of persons opportunities, privileges, roles, or rewards 
on the basis of their sex" (Welnhelmer, 19781, 

Educatlan Toward Sex Equity 

Oats on students' perceptions of sex role stereotyping Indlate 
that stereotypes develop In childhood and continue through adolescene. 
Before children enter school, they have already established ideas of 
adult sex role stereotypes. 

A study ccmiparing the levels of awareness of sex-role stereotypes 
In kindergarteners, second, and fourth graders showed that the knowledge 
was appreciable and Increased to the second grade where It rnialned 
and showed no significant Increase In fourth graders (Williams, Bennett 
& Best, 1975). Other research has shown that adolescent males are aware 
of a greater number of occupations than finales, wish and expect to have 
a career, have higher occupational aspirations than females, expect to 
achieve their occupational aspirations, and receive encouragement from 
counselors to pursue occupational training. On the contrary, adolescent 
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dacllne caritf commltoiints limit their occupational cholcis to tradi^ 
tlonally femalt onis» have lowar ixpectatlons of achfeving thtlr occu'- 
patlonal aiplratlons than ma1ei» Indlcati that thty feel that men dls^ 
approve of Intellectual women. -and give expectations of marriage and 
being a houstwlfe as reasons for not having occupational plans (Cornell 
University, 1977). 

Until recent attempts to modify Instructional matei^lals authors, 
educators, and parents have been using textbooks that Illustrate a stx-^ 
biased perspective In the portrayal of sex roles (Chase, 1972) and 1n 
hypothetical Illustrations that are used as samples (Burr Dunn i and 
Farquharp 1972)* Children's texts have traditionally portrayed males 
and ftmalts In separate and distinct roles. Female children have often 
been illustrated in homemaking activities or passively watching male 
activities. Adult women are portrayed as homemakers whose Interests 
and activities center on caring for her family - she rarely has Interests 
outside of the home and she Is often referred to In a possessive manner 
as Mrs, X or X^s mother # 

Male children portrayed as active and playful. As adu]tSi they hold 
the dual role of parent and jobholder« It has been argued that the por^ 
trayal of boys as the astronauts, doctors, and policemen i and girls as 
the waitresseSi nurses, and schoolteachers, gives children the biased 
message that they irwst conform to these roles throughout life in order 
to be fully accipted. 

The minimliatlon of contributions of women in an historical sense 
may give students the Imppession that all major contributions have 
been make by men. The grammaticany correct style of using a masculine 
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fefifinci to identify a hypothttlcal person, i,g,, CropMsgnon Man who 
used man-midi tools for his survival, Indlcatts that historic pioplt wtrt 
not women, A irort equitable refirenca might be made to eltlitni, peoplei 
or inceitors. In nom Instanoest refertnots to men might be explained, 
e^g.p the Gettysburg Address Intended to address men because worwn were 
not yet allowed to vote (Burr^ at al,, 1972), 

Instructional materials contribute „to the students' self^lmiges 
and attitudes toward others (Self-Study Guide, 1974). Sex biased mater* 
ial might: attribute certain personality traits to one sex, characterlie 
most men as powerful, assertive, and Independenti give little or no ser* 
lous attention to the wide variety of accompli shments by women; suggest 
that certain types of work are for men or for women. 

The following guidelines from Expanding Adolescent Role Expectations , 

(Cornell University, 1977) provides a series of questions which have been 

used to adjust instructional materials in order to eliminate the perpetua^ 

tion of sex role bias: 

a» Does the testbook make both f»iale and male students feel com- 
fortable in learning about subjects which were formerly for 
one sex? 

b. Does the textbook Include pictures of male and female students, 

teachers, and adults In nontrad1t1oni1 rolei? 
c* Does the textbook point out that Mployers in occupations which 

formrly hired one sex ara nmr required by law to employ the 

best qualified candidate regardless of sex? 

d. Does the textbook dispel the i^th that hormnaking is only for 
femles and outslde^OTplo^nt only for males? 

e. Do textbooks on imchanical dfaWing, metals, plastics, electronics, 
weodworkingt conitructlon, machinery, and agriculture point out 

to both fiales and females the advantages of AQq training 
for the labor market and practical s^^ for dally living? 

f. Do the textbooks dispel the myth that tools and power-driven 
iMchines are too dangerous for females to learn to use? 

g. Do the textbooks demonstrate that fmales have the right to 
pursue activities or careers in nontraditfonal skills where 
physical strength ts required? 
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Other suggestions have been offered. Information networks could 
be established among studen^-s. Instructors, and administrators for pur- 
poses of planning the Incorporation of Title IX regulations In curri- 
culump carear eounstling and post-sicondiry training* Information could 
also be madt avail abli to the community conctrnlng citlztni' rights 
and responslbllltlts undtr anti-discrimination laws. Educational Insti- 
tutions could be tncouragid to make available academic credit for life- 
long experiences based on dmonstrated abilltitsi to develop flexible . 
classroom hours, and creative porgrams to enhance self-confldencet and 
further career planning (Harrison, 1979), 

One of the more successful secondary vocational education programs 
to enroll male and female students in occupational areas previously 
reserved for one sex or the other has been the New Pioneers Project 
In North Carolina (Smith, 1976). Since the project began in 1974 female 
enrollment has significantly Increased in farm production, bricklaying, 
and carpentry* Male enrollments have increased In home economics, foods 
and nutrition, housing, and home furnishings. Strategies for accomplish- 
ing this change addressed all levels of the school systMii state con*- 
sultants, local administrators, teachers, and students, A summer program 
for teachers -;as developed that offered credit courses on sex bias in 
education which Included topics on work roles, family roles, texts, 
athittlcs and counsel ing^ 

the workshops were developed by Occupational Education Consultants 
that involved having teacher rewri tie course descriptions, identify and 
consider changes for sexist text material , and evaluate classroom 
facilities for usefulness to ^-teth-rtxes. School policies vtere changed 
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to Intagfitt physical tducitlon classes "and to allow students to take 
ont half ytar of IndustHal arts and ona half ytar of homi teonomlcs, 
LoMl pioplt working In nontradltlontl fields wtrt invlttd to sptak 
with students in their classas. The result his been Increaied parti- 
cipation and enthusiasm In many areas of education. 

Proponents of the New Pioneers Project recommend discussing sex* 
biased materials with nonsexist information, and contacting publishers 
of sex biased materials to request more equitable Infonratlon. 

The need for coordinated efforts between the school and the work- 
place have also been recogniied. The work envirdlriirefit, relationships 
among co-workers and the relationships between workers and supervisors 
may have particular meaning for periods of adjusfanent needed for persons 
entering an occupational area previously reserved for one sex or the 
other. 

In addition to difficulties men have In adjusting to wmen as co- 
workers, research has shown dramatic evidence supporting difficulty 
women have faced in the workplace^ They have encountered harassment 
from forenen or supervisors, difficulty with physical aspects of the 
Jobt discrimination In pay, coldness and hostility^ sexual harassment 
and propositi bning from irale co-workers, tricks, survival testing, and 
an unwillingness of men to teach woimn skills needed for occupational 
success. 

Perhaps contributing to these conditions are the vast differences 
in the sexual composition of several occupational areas. Vocational 
educators have recogniied this as a problem and have promoted the 
recrrulment of studenti In educational programs which have remained 



dominated by on@ sex or the other. Further adjustments may, however, 
be necessary. 

In addition to the developnent of technical skill and knowledge, 
students must learn how to cope with difficulties they may encounter 
in a nontraditionil occupational setting. Campben, Thrine and Budke 
(1980) Indicated that such students must be made aware of their legal 
rights, be provided with accurate expectations of what to expect on 
the job and be provided with role playing experiences to overcome any 
further situations that may arise. 
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Chapter II 

METHODS 
Introduction 

Tht saquenca used to conduct„th1s pilot study Is llstid In the 
following topical outline: 

1. Fonnati on of an advisory council. 

2. Develofwent of a non-trad1t1onil sex-role occupation 
survey Instrument. 

3. Idtntlflcatlon of subjects and/or contacts for data collection 
and the formative development of an^ Instrument, 

4. Formative development of survey instrument. 

5. Collection of aata. 

6. Analysis of data. 

7. Siainnatlve development of survey 

8. Development of dissemination rationale. 

9. Development of replication proeedyre which could be used 1n 
different geographic settings and different points In time. 

10. Completion of a final report. 

Spaclfic procedures used in the pilot study are reported separately 
In the remainder of this chapter. The analysis of data, an account of 
the iiunnatlve deyelopinent of the research Initnnnent and ripllciitlon 
procedures win be reported In the next two chapters. 

— - ^ " The"'Adv1sory^'C5unc^T' ° 

An advisory council was formulated to provide Input to and aid In 
the conduct of this stu4jf. Potenti air members of the advisory council 
were identified through exploratory telephone, conversations with Indivi- 
duals associated with sex-equity and vocational education. It was 
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through such an exploratory activity that other possible advisory coun- 
cil members were Identified. A total of eleven members of the community 
representing key organizations associated with sex equity and vocational 
education served on this council. A listing of these persons and thtir 
organliatlonal affiliation Is included In Appendix A. 

The first meeting of the advisory council was held at the Tamiaml 
Campus of Florida International University on April 7, 1980. The object- 
ives of that meeting included: 

1. A review of the design and goals of the study. 

2. A developmental review of the Instrumentation to be used in 
the study. 

3. The Identification of subjects and/or contacts for data 
collection in the study. 

A copy of the letter of invitation for this meeting and accompanying map 
of the University sent advisory council members Is included In Appendix A. 

A packet of material consisting of the listing of members, an agenda, 
a listing of goals and design of the study, a topical outline for an In- 
terview guide, and several Interview referral forms was distributed to 
advisory council numbers at the neeting. These items are Included 1n 
Appendix A. 

Results of the pilot study were shared with the advisory council 
during an exit meeting. A copy of the letter of invitation is Included 
In Appendix A. 

The Sample 

The sample used In this study consisted of individuals employed 
for at least one year in a non- traditional occupational area. Specific 



tirgtt occupational airias were Idtntlfled as those which are most dls- 
propoftlonate In terms of sexual composition through a revliw of U. S. 
Deparbnent of Labor data (1978). This included the following occupa- 
tional areas by sex: 

Target Occupational Areas 
Female Male 

Constructional Trades Health Occupations 

Mechanical Trades & Repairers Secretarial & Clerical 

Individuals employed In these target occapatlonal areas were Identi 
fled through the use of Interview referral forms completed by advisory 
council members and exploratory activities conducted by the project 
director and the project graduate assistant. 

Considerable difficulty was encountered In this phase of the study. 
Great tnxltty wis axpftiiid by itvtral tmployifs which wan eontacttd 
about the poisibnity of inttrvliwlng some of thilr eniployees who were 
funationing In no^ traditional OMupatlonal areas. Further* iomt employee 
who were contacted were reluctant to be Interviewed, Upon further ex^ 
ploratlon, it was determined that this anxiety was related to several 
factors. These have been surmiirlzed to include: 

U Operational policies of employers. 

2. Possible lois of production tlrre due to the Interview, 

3. Confidentiality of the Identity of employees, 

4. The loss of personal time due to an Interview by mployees 
after working hours, 

5. The possible pnffraJttQn^^ff^ data which might reflect unfavorably 
on sex equity practices In the Miployment setting, 
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Dui to thesi factors, a modification of the projtct design was in- 
troducad. It was daddtd to utilize the interview instrument as a mailed 
quistionnalri, Coplas of the Instrument t a 1 attar of transmittal and a 
postaga paid addressad raturn anvalop wara sent out and/or distributed 
by personnel directors to employaes who agreed to parti cipata In this 
study, Tha total number of instruments which ware sant out or distributed 
is listed in Table 1, 

Tha Rasaarch Instrument 
The research Instrument usad In this study was originaMy dava- 
lopad as an Interview survey form. It should be notad that due to 
difflcultlas encountered in the Identification of mambers of the sampla 
to be Interviewed, this Instrument was utlllied as a mallad quastlon- 
nalrtt 

The actual development of the Instrument began with a review of 
literature conceming the areas of job satisfaction ^ career developmentt 
and vocational guidance (Gruneberg, 197S| Hopson and Hayes, 1968; 
Simon, Howe and Kirschenbaum, 1978| Peters and Hansen, 1977| and Super 
1957). From this review a five point topical outline was developed 
to serve as a working guide for the develoj^nt of the instrument. This 
outline as It was presented to the advisory council Is included belowi 

A. Offliographlc Data 
1, Sex 

2« Present occupation 

3, Length of emplo^ent In present occupation 
4* Length of time wnployed by present employer 

5, Number of Jobs held 1n present occupational area 

6, Length of time employed by former employers 
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Outllnt Cont. 

8, Setklng Employment 

1* Inttractlon with imployTOnt placement services 
2* The OTplo>iMnt Inttrview 

3. Support frm partnti, teachers t pteri 

4, Job axpectitloni 
Most usiful aids In sieking tmployment 

C. Initial 6 Months of Employmint 

, 1. Rtlationshlp with co^worktrs 

2. Rtlationshlp with supgrvliors 

3. Job rtlatid public intgractlon 

4. Job expectations 

5. Job satisfaction 

6. Support from parents ^ former teachers and peers 

7. Most useful aids during the first 6 mnthi of ernployment 

Continuing Emplo^nmnt 

U Relationship with co«^workeri 

2* Relationship with supervisors 

3. Job related public Interaction 

4. Job expectations 

5. Job satisfaction 

6. Support from parents » former teachers and peers 

7. Most useful aids during continuing months of employment 

E. Conments 1n Retroipect 

1 . Educational Preparation 

2. Vocational guidance 

3. Other 

This sam outline was distributed and discussed at the first advi- 
sory council meeting. Input rtcelved at this time was utilized to expand 
the original outline as well as serve as a guide In the development of 
the Instrument Itself, A copy of the questionnaire to be Mtployed 
1n the stu^ was sent to advisory council menibers^^rt^ 
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rtgifding the fofmat and face validity. No additional chanfts weri made 
fonowlng a favorabla rivlew* 

It should be noted that a iupplemental section for the instrurnent 
was developed to solicit Input from respondents on the questionnaire 
Itself^ A copy of the fesearch Instrunwnt used In the pilot study, a 
letter of transmittal , the questionnaire supplOTent and the letter 
requesting a face validity rev1w of the Instrument to advisory members 
Is Included In Appendix The Instrument used In the pilot study has 
been marked » "for develo^ntal use, do not use" as It appears in the 
Appendix This notation was done In order to reduce the future appli- 
cation of this earlier version of the Instrun^nt, 

A final copy of a research Instrument has been developed through a 
review of Input received and Is Included In the replication section of 
the last chapter of this report. 

Analysis of Data 

Data collected In this study were classified 1n two categories. ^ 
The first category was data collected through the use of the question^ 
naire supplement. This provided Input from members of the target 
population surveyed regarding the content and structure of the research 
Instrument. Data collected from this source was reviewed and utilized 
in the develOFMnent of the instrument Included In the rapllcatlon sec^ 
tlon of the last chapter. 

The second source of data collected was the questionnaire as It 

was used In the pilot study. This data were categorized according! to 

occupational areas by sex and reported In a descriptive fashion using 

\;mians. No additional analysis or statistical procedure was applied to 
this data, ^ 



Chapter III 
RESULTS AND FINDINGS 
Dati Mllectid In this study were used to lid In the sunmttlyt devt- 
lopmsnt of the reieareh Initrumnt and to provide a preliminary profile 
of persons Mployed In selected oceupatlonal areas traditionally reserved 
for one sex or the other. Findings for these two areas will be reported 
separately In this chapter « 

The Instrument 

Four open ended questions were used to collect Input from persons 
surveyed. Each of these questions will be listed as they appeared In 
the supploientel section of the questionnaire used In the pilot study 
to faclll^te this report. 

Question No. li Describe any difficulties you my have had In convleting 
this questionnaire* 

None of the respondents completing this question Mprtssed any 
difficulty In con^letlng the questionnaire. Two respondints qutstloned 
the meaning of sex bias as It was used In the last Itm In the fiction 
on setklng Miployment^ 

Question No, Zi Indtcatt any topics which could be added to the quest-* 
lonnaire In order to make it n»re thorough* 

Although In^t was pravlded to this request, specific topics Mife 
not Identified. Upon review It was determined that Input pif*ov1d^ was 
actually accounted fjsr by Items already Included 1h the reseancj^-lnstru^ 
nent^;^ this nny b& accoynted:for by the limited number. ot clearly narked 
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Quistlon No. 3: Indlcata any topics or spiclflc questions which you 
fail could bt eliminated from this quastlonnalre. 

None of the rtipondents completing this question Identified any 
topics or specific questions they felt could be eliminated from the 
questionnaire. There was some concern expressed over the use of the 
phase non- traditional sex role occupation. 

Question No* 4: Any other comments whiph you feel are pertinent are 
, most welcome* 

In summary, the conments received in this section were very supp^ 
ortive of the need to continue rasearch In this area* Somt of the 
rtspondtnts indicated a feeling of gratitude that research was actually 
being conducted* Concern was expressed In regard to the range included 
on some of the Likert scaling used in the instrumint* This was of 
particular note in the sections of the instrument which employed a 
three point scale* This concern was not expressed in tht one section 
which used a five point scale* 

As a result of the responses to these questions t the research 
instrument used in the pilot study was modified* Six distinct cate* 
gorieal sections were used to restructure the instrument to Includei 
((1) demographic data, (1) Job history, (3) seeking mploymnt, (4) 
work related qualities, (5) work relationships, and adjusting to 
ffiployment* 

Five point Likert scales with appropriate descriptive notations 
were introduced to all sections* Further, refertnce to occupations as 
non^trad1t1ona1 In tinr^ of sax roles was eliminated* A copy of the 
revised Instrument if included in the replication section of the last 
chapter. 
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Tha Empi oyrent Prof 1 1 e 

Dtmogfaphic Data 

Of the persons rtsponding to the pilot study s 11 wtrt women and 10 
wtrt mn. Sixteen were white and 5 were black. The range In age was 
between 19 and 42 * with a mean of 28,7 The number of dependenti ranged 
between laro and 3« 

The length of time speelflid as a Florida resident ranged from 
7 months to 36 years. The length of time OTployed In their present 
oceupatlonal area ranged from 3 months to 16,5 years. The length of 
time employed by their present mployers ranged from 3 weeks to 16.5 
years. The number of positions held In their present oeeupatlon ranged 
from one to 10 with a mean of 2.4, 

The most common reason given for leaving a position was greater 
personal benefits. This was expressed as the recognition of experiences 
educational opportunities, and the Increased poislblll^ of a promotion. 
The next most common reason given was increased salary. 

A wide renge of occupations held by parents was listed. With the 
eKceptlon of one wman who indicated that her mother was an operating 
engineer, there ms nothing unusual or non« traditional reported in this 
section* 

The most frequent source of trilnlng for potltlonf preiently held 
was on-»th^dob training., ^ther sources fhcluded vocational school s, 
conmufil^ colleges^ high schools and self study. It could not be deter- 
|| mined from the data available whether on<*^he^Job training was received 

|i *fte»' ^ ptrfod of ^loymen^^^^^ was obtained threugh the 

" d^flop^ skllll f n in qr If the on-the-job tre1n1n| 
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was the totil source of preperatlon In an occupational area. 
Seeking Employment 

Of the six possible categorlis listed as job placement aids, re- 
ferrals by relatives and teachers were rated the highest. An Indivi- 
dual "walking In" and referral by peers (listed In the space provided 
for "other") was rated next highest. The remaining; emplojmient aids 
used. In decreasing order of ratings were classified ads, public employ- 
ment services, private anployment services and referrals by advacaey 
groups. 

More than ninety percent of the respondents indicated that they 
felt adequately prepared for their Job Interview and that the interview 
they received was fair. Of those who felt they could have been better 
prepared for the Interview, better knwledge of the Job Itself and the 
development of additional skills were cited as things that may have 
been useful . 
Vork Rilattd QMalities 

Ovarii 1, the c@mb1ntd mean fitlngs by man and woman to all tight 
work ralitad qualltlas rangid batwatn madlum (2) and high (1), The 
ovarall conAlnad txpaetatlon prior to Mqsloymant had a man rating of 
1.7. Thara was llttia variation In rtgard to tha maan ratings of ax- 
pactatlons by man and woman to any of tht eight work raUtad qualltlas 
llstad. Thasa ranged from a emblnad mean of 1.5 for working conditions. 
Job sMurlty and the work Itsalf to a combined mean of 1.9 for the work 
Itsalf. There ms a slight dacreasa In the overall oomblned mean 
ratings Indloatad by man and woman to the dagraa of satisfaction during 
tha first six months of mploymant (Xl.S) and a rlsa during the continuing 
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period of employment (XI .4). 

Women had higher expictatlon than men prior to employment to all 
areas listed. The eight individual mean levels of stalsfactlon expressed 
by women was lower In all categories than the degree of mean levels 
expressed by men during the first six months of employment. This was, 
however, reversed according to mean level ratings In these categories 
during the period of employment following the first six months of 
employment. A complete listing of thes^ means computed by ratings of 
men and women separately and combined Is Included in Table 2 at the 
end of this chapter. 
Work Relationships 

The overall combined mean rating by men and women to the six work 
relationships possibilities listed ranged between medium (2) and high (1). 
The overall combined expectation by men and women prior to employinent 
had a mean rating of 1.4. The overall mean expectation expressed by men 
*»s slightly higher (XI. 3) than the overall mean expectation expressed 
by women (XI. 5). This same difference was also true according to the 
overall mean ratings computed during the first six months of employment 
(Xmen 1.1, X women 1,6) and the ratings for the continuing period of 
employment (X men 1,2, X women 1,3), A complete listing of these means 
coniputed by ratings of n»n and women separately and combined is included 
in Table 3 at the end of this chapter 
Encouraganent and Influence 

The co^1n«l overal of men and wcmwn responding to 

the twelve categories of persons who may have encpurtged or Influenced 
than ranged between medium (1) and high (1). The overall combined 
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level of influance while seeking employmtnt by men and women had a mean 
rating of 1.7, Overall as a group, women tended to provide ratings 
slightly higher (XI. 5) than men (Xl.S) in this area. This difference 
continued as a trend as evidenced by the overall mean ratings during 
the first six months of employment (X men 1.7, X women l.S) and during 
a continuing period of employment (X men 1.8, 1 women 1.3) 

Differences were noted In ratings by men and women of persons at 
work who either encouraged or influenced them. Men rated their male 
co-workers higher during the first six months (X 1.5) than they did 
during a continuing period of anployment (X 1.8). There was little 
difference of their ratings of fanale co-workers during these time 
periods (X 1.9 during the first six months, 1 1.8 during the continuing 
period of anplo^nt). 

Women did the reverse in their ratings of male and female co-workers 
in these same iltuatlons. This same change was noted throughout the 
mean ratings provided by men and women to most of the ten persons 
ranalning. Overall the combined mean rating of men and women also 
reflicted these sai*ie shifts. 
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appropriate and valid to this topic. Adjustmants have baan mada to the 
rastareh instrument to facllltata Its use In future app11eat1on§. 

Based on the data collected and conclusions drawn, the following 
recognmendatlons have been made I 

1. That additional research efforts be conducted In the area of 
persons entering occupations previously raserved for one sex 
or the<. other. 

•2. That these research efforts be conducted In a regional manner 
by Individual school districts, cofflmunlty colleges or regional 
coordinating councils for vocational technical education. 

3. That future research efforts be limited to distinct and separ- 
ate occupational areas* 

4. That future research efforts be logltudlnal and Involve the 
former vocational teachers of recent graduates who have entered 
an occupational area previously reserved for one sex or the 
other. 

5. That data collected from such research efforts be utillied In 
counseling students prior to their graduation by voeatlonal 
teachers and counselors In order to aid In their adjustinent to 
th€ work plaefi^ 

6. That the rtvlsid rtiiarah Instnmnt dtvi rtsult of 
thi s pi 1 ot i tudy bi empl oytd In f u turt suryty if f oirts • 



Procedures for Replication *i 
The following pc|m^rK^|rbr^||»^^ have been, provided as. . 

. a subrsection Of th1$,char»1»r;tb^f*c11i^ tt^^^ 



msndfttlofis stated In this pilot study: 

; OBJfeeTIVE : The collection of datiitf^^ormulate counseling information 
which will aid students enrolled 1ntj:^upat1ona1^area$,o.f,,'StU(l(y[ which 
have been previously "reserved f|Oir bi» or !||i,;^tSif;.r' Specific utility 
Is Intended for their eventual search for employnBnCtrS for their ad- 
justment to employment. 

PROCEDURE : _ . . . 

1. Conduct the survey on a regional basis via individual school 

,v ' 

districts, comnunlty colleges or regional coordinating councils 

' ' ' . " t' ' 

for vocational technical ©ducitlonV / ^ . r 

Z. Select target, occupational rareas which have been disproportion- 
ately doininated by one seit or the other. .' .-^ l\' ' - ' 

3. Utilize classroom. teachers to provide input In the 1dentificatid<): 
of recent graduates who are now employed in a target occupational 
area. 

4. Solicit support and input from local program area or craft 
advisory councils. 

5. Survey manbers of the target population as part of an activity 
for normal longltudinallof follow-up survey of school graduates, 

6. Review data collected to formulate counseling information for 
students enrolled In occupational areas of study 
previously reserved for one sex or the other. 
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7. Share data call acted with vocational classroom teachers and 
- counselors as an in-service activity. 
INSTRUMENTATION ; Utillie the research Instrument Included on the fol low- 
ing pages. 
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EMPLOYMENT 
FOLLOH-UP QUESTIONNAIRE 

PART Ai OSfOetoPHiC DATA 

-1. SexVjf^.-:2. . Ethnic Background.- 3. MaHtal Status ^ 

■5. Number of dependent children: 6. Present -Occupat1on¥' 



(Fatfier) 



7. Parents occupation: (Mother) 

PART ir JOB HISTORY 

1. Length of time aq)loyed by presintvanployer: 

Z, Total 'length of time et^loyedMn/p'resent occupation: 

3. Total number of positions held in prestntZ^cupatJo^:^ 

4. Reasens for leaving former positions with present^^bloyer: 



5. 



B. 

0ther^u^atlOT§^^l0^^~^lnd4^ 

■ occupltiW - '-^ • ;-^?^iii:BfEfi^SM4Mfc^^ 

A. ' ---'-^ ■ 
B. 



4. Age:j|^ 



5% 

















. ■^f.?;->Sl 



0. 










1.- 






^ t 







What was tht' pHmary sourcef.of tr,a1ning for yo,u)^; present job? - ^ 
_vocationaT school '^^£jaiiii(^ 

comprehensive high school "%thin: ■ . ' '•^rVli" ' - ^ : /.X- 



7. 



c omprehensive high school ""^thin; ■ 
CETA pr^^pnnP' - iFaMly. buislhess: 



Indicate the degree of a'de(|iuaey of this training: 

_yery adequate Adequate '^Inadequate 

COMMENTS: 



: FOUOW-UP QUESTIONNAIRE 
PACT Ci SEEKING aiPLOYMENT I ; 

T. fUitt itch of tht foTlow^ ilds thit you have used by 

referring to the scale listed below; 

... ^ . ....... .... . ^ .. . ^ ^ , . ... 

VERY SOQO 6000 FAIR POOR VERY POOR 
Place the number Mhich best rtprese^ts your faeling In the space pro- 
vided to the left of each Iteiii 11 sttdbftlowr 
_A, Cltsslfled Ads __B. ' Public Emplpyment Service 

C. Private Eoiployment Service^ E. Referrals by Teachers 

E. Referrals by Relatives _F. Referrals by Advocacy Groups • 

Referral by Previous Employer H. Other i 



2. Old you feel that you v%r% adequately prepared for the Interview for 
your present Job? -^^ Yes N o. 

If no, whftt could have helpedcyou to be better prepared for the 
. Intewlew? ' ^ 

3. Do you feel that your Job Interview for your present position, was fair? 



^ . .._Yes No. Why or who not4 ' T "' ' ' 













COMNENTS: 




-i' .J . . .. 0E6lt 



. . . OTHER: ^ . - - - ' ^ 



CQNNpIrS: 



ERIC 





€MPU)YMENT 



!pART ,.HORlC:RiLATldNSHiPS 




.^timt^ pa 

about rtlitloi^shj^s .|1jth ,p,iopJ^as|od|^^to|^< 
the reUttonshIp poss1bt11t1es:'Tlsted utl^iHl l^T#6»1 

1 2 3 4 

VERY HIGH HIGH MEDIUM UM 

PUce^t^pumber or Utters whiqn best repres^J^ip^T^ff :!j§^Ji 





CdMMlNTSr 



pi 





^^dtslgntd. tor J4«iit1f y.~jMh 



1 
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APPENDIX A 
PILOT STUDY ADVISORY COUNCIL 




Advisory Council Mtmbers 
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Pilot Study to Identify Sex Role Factors Affecting the fmploymint 
of Vocitlonal Students In Selected Occupational Artas 



Phone 

Mr. Art Sallou, Superylsor 350-3663 
Trade and Industrial Education 
Health Occupations Building 
14S0 N. E. 2 Avenue, Room §07 
Ml ml, Florida 33132 

Dr. Rita Bomsteln, Director 284-5324 

Sex Desegregation Assistance Center 

University of Miami 

School of Education 

P. 0. Box 248066 

Coral Gables, Florida 33124 

Or. Charlotte Camty (904) 488-7696 

Vocational Education Equity Specialist 

State of Florida Departinent of Education 

426 Collins Building 

MAILING ADDRESS I Knott Building 

Tallahassee, Florida 32304 

Ms. Sharon Dranow 638-4051 
Legal Assistance Coordinator 
Dade County P.B.A. 
2S40 N. W. 29 Avenue 
Miami, Florida 33142 



Dr. Jan Feagans, Executive Director 547-7840 
Fair Housing and Employment Appeals Board 
1515 N. W. 7 Street, Room 109 
Miami, Florida 33125 

Mr. Bobby McGahee 823-1330. XS3 

Depar^nt Chairperson 
Business Educatlor 

Hialeah-Mlami- Lakes Senior High School 
7977 West 12 Avenue 
Hialeah. Florida 33013 

Mr. Robert Metaxa 350-4458 



U.S. Equal Qnployment Opportunity Connlsslon 

Miami District Office 

Dupont Ftaza Center, Suite 4l4 

300 Biscayne Blvd. Way 

Miami, Florida 33131 




Adv1$ory Couneil Paga a 

Pilot Study to Idtntify Six Roli 
Ftetors Aff feting tht Imployment 
of Vocatlonil Studtnts In 
SelaGted Oceupatlonal Areas 



Phone 

Ms. Carrie Mlekiy, Suptrvlsor 3iO-3141 
Health Occupatl on s Education 
Oade County Public Schools 
14S0 N. E. 2 Avenue 
Ml anil, Florida 33132 

Dr. John A, Remington, Director SS2-2S20 

Centtr for Labor 

Florida International University 

Tamlanil Canpus 

Miami. Florida 33199 

Or. Doris E. Stein, Co-Director SS2-2S4i 

Institute on Sexl^ 

Florida International University 

Tani ami Canpus 

MlaBii, Florida 33199. 

Mr. Terry Underwood, Supervisor 3S0-36S3 
Apprentleeship Tt^lnlng 
Oade County Publ 1c School s 
14S0 N. E. 2 Avenue 
Mlairi, Florida 33132 
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FLORim INTERNATIONAL UNIVERSITY 

T. A MIAMI CAMPUS • MIAMI. FLOftlOA 3319i • C3QS) 5S2-2711 



SCHOOL Of iOUCATiON 

OmSION OF VQ£Antta|, ISUCATISH 



March 2S, 1980 



I would like to takt this opportunity to txprtss rny appftciatlon for your 
wlllingniss to strvt on the advisory council for the "Pilot Study to Identify 
Sex Rolt Factors Affecting the Imployment of Vocational Students In Selected 
Occupational Areas". 

Our first nwetlng has been ichedul^ as follows^ 

DATE: Monday, April 7, 1980 

TlMf: liOO P.M. to 3:30 P.M. 

LOCATION: PC 370, Florida International University 
Tanlaml Campus 
Miami. FU 33199 

A map of the cafflpus and the surrounding area has been provldid for your 
convenlince. 

The major objectives of our first meeting will be to (1) review the design 
and goals of the study, (I) review of the Instrumentation to be used in the 
study and, (3) the Identification of subjects ind/or contacts for data 
conectlon In the study. 



An agenda with more complete Information will be provided at our meeting 
If you have any questions regarding this study or the upcpmlng meeting, do 
not hesitate to contact me at (305) 552-2711. 

Sincirtly yours. 



CKiStirWl chows k1 
Project 01 rector 




III 



noritid InttrnttiOfial Universtty 



larnfami Campus 
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TAMIAMt TRAIL CS.W ITO jTREgT) 




1 PniMiMCAiA 
a OgUXIiMgMAiiaN 



3 UNlVeRSlTYNQUiS 

4 viinrii hau$ 



§ ATHiNAiUM 
6 OWA gHAN 




Advisory Cfflincn Hitting 
for a 

Pllet SttJ4y to Mwtlfy Set Rolt Fictors Afftctlng thi aBploynwiit 
of Vocatlenal Studtnts in Stltctid Ocoipatlonil Aftis 



Date I Monday. ApHl 7,1 

T1i»i noO P.M. to 3j30 P.M. 

Locatloni PC 370, Florida Intirnatlonar Unlvirslty 

Tanltfil CMpus 

Miami, a 33199 



A. Introduction of Advisory Council Btrabers; 
S. An ovtrvlmr of the study 

1. Sackground to the study. 

2. NNd for the^stu^. 

3. Goals of the study. 

4. Design of the study. 

5. Ooeupatlonal areas Included In the study. 

C. Developnent of the Instrunent. 

1. Topical outline. 
Z, Interview Items. 

0. Identification of subjects and/or contacts for data collection, 
and formation development of Ihstrument. 

1. Closing remarks. 



GOALS & DESIGN 
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for a 



Pilot Study to Idtntlfy Stx. Role Factors Affecting thi Bnploymsnt 
of Vocatlonil Students in Salecttd Occupational Areas 



A. Goals 



1. The development of a replication procedyre for the Identification of 
sex-role factors which might affect the anployment of vocational students. 

2. The development of an Instrument to aid in the Identification of sex-role 
factors which might affect the anployasnt of vocational students, 

3. The determination of sex-role factors which have affected the anployment 
of vocational students In selected occupational areas, 

4. The development of a rationale to disseminate this Information among 
appropriate vocational teachers, counselors, and administrators, 

B. Design 

1. Form advisory council, 

2. Develop non-traditional sex-role occupation Interview outline. 

3. Identification of subjects and/or contacts for data collection and the 
formative development of an Instrument, 

4. Fonnatlve development of Interview questionnaire. 

5. Collection of data. 

6. Analysis of data. 

7. Summatlve development of Interview questionnaire. 

8. Oevelopment of a dissanlnatlon rationale. 

9. Development of replication procedure which could be used In different 
geographic settings and different points in time. 

10. Completion of a final report. 

C. Target Occupational Areas* 



*6ased on a reylw of 1978 U.S. Departtnent of Labor Report i "Imployment and 
Unenpldyment puririg 1978r An Analysis", specified data revlewtd was Included 
in a table of Employed Persons by Occupation, Sex ahd Age, pp.^^^ 



Female 



Male 



Construction Trades 
Mechanical Trades I Repairers 



Health Occupations 
Secretarial & Clerical 



TOPIWL OUTLINI 
Hon-Tfidltioriil Six Rolt Ocqupatlon Inttrvltw 

Otmogiriphle Oita 

1 . Six 

1. Fristnt occupitlon 

3. Lingth of mp^o^mnt in pristnt aecupatlon 

4, Ltngth of t1m§ mploytd by prtsint niploytr 

§• Numter of Jobs htid In present ocajpatlonal afea 

6, Length of %im wiployed by former tmployeri 

Seeking Employment 

U Inttraetlon^wlth OTployment placiroent lervlces 

Z. The »ploymint interview 

3^ Support from parents t teaehersf peers 

4, Job expectations 

S« Most uitfyT aids in leeklng mplo^nt 

Initial 6 Months of Emplo^ent 

U Relationship with co-workers 

2. Relationship with supervisors 

3. Job related public interaotion 

4. Job expectations 

5. Job satisfaction 

5 . &ipport f ram parents * former teachers and peers 

7* Most useful aids during the flrit 6 fflonths of employment 

Continuing gnployment 
K Relationship with co-workers 
Relatloiishfp wlt^ 

3. Job rj^lated publ ic interaction 

4. Job iifpecta^^^ 

5. Jofr;sat1sf action 

S. r Support.fi^^ parents i.::fgrffler teachers and peers 




W FLORim INTERNATIONAL UNIVERSITY 

TAMiAMI CAMPUS • MIAMI. FLORIDA 33199 • ( 3 0 5 ) B$2-27]] 



SCHOOL OT f OUOATION 
OfVISlON OF VOCAnONAL CMCATiaN 



April 18, 1980 



I would lik€ tmkm this opportunity to weprass my grmtltud® 
to you for your oontributioM to our i^vlsory oomittM 
mating for the "Pilot Study to Idsatify i«€ Sol# f motors 
Af ffte^iiig tha Emplo^an^ of Vocational Studwits In Selsotad 
Ocoupational Areas*" 

Enolosad is a isoond draft^ oopy of tha intarviaw quastionnaira 
whioh has baan dayalopad followinf an analysis of input at 
our maating on April 7 # li80. ^Ebis lnstrmae%: w^ 
Tastad and us^ ^ gathar data shortly. 
oontaot wm if you wish to comant on this ihstrtmmt o^^^ 
idantify mny othar parsons who opuld ba intar^iawad in this 
study . Plaasa call ma at SS2«2711 or usa^a in^arviawr 
; rafarral fom and rattwo anvalopa anolos^^.^ 

Anothw advisory oosnittaa maatlng will ba hald in savwal 
waaks to shara with you tha rasults of our flald taslJAg and 
tha simnA^ of ^Is s^to^^: i^ ba oonilaotad 

by tili^p^^ astablish a tantati^a maati^^ 
: for thir in tiha naar futura. 

linear aly yours # 



^astar fViohowski 
frojao^ Diraetor 

OTsab 
anclosure 



ERIC 



65 




INTERVIEW REFIRWL 



for 1 

Pilot Study to Identify Sex Relt Factors Afftctlng tht Employment 
of Vocitlontl Studtnts In Stltcted Qccupatlonal Artas 



Pltast Idtntlfy IndlvlduaU, wipleytrs. Or organliatloni which may 
be helpful in setting up Interviews for this study. 



REFERRAL: 

(Nane of Individual) (Teliphone No.) 



(Name of Qiployer or Organization) (Teliphcne No.) 

Occupational Area: 

Conments: » 



May your naiK be used as referrerf yes_ no 

If yes, list your nune: 



REFERRAL I • 

(Name of Individual) [Telephone No.) 



(Name of Bnployer or Organization) (Telephone No.) 

Occypatlonal Area: ^ 

Cwments: 



May your name be used as referrer? w s jio 

If yes, list your namei ; • ; 



Return all referrals to I Dr . Chester Wlchotiski 

Division. of Vocational Education 
Florida rTntematlonal University 

Miami i Fldl^ldi 331 99 



.r^^ipim I^^TpRNi^TIQNAL UNIVERSITY- 

^^A^^ fj'^'M.i'KM-i^.^ -'^^ MIAMI. FLORIDA 33199 • (305) 552-2711 
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FLORID^ INTERN^IONAl:. lJNIVERSITY - 

l^r . TAMI AMI CAMPUS • M I A Ml , PL 0 HI OA 3 3 1 It • ( 3 0 5 ) Si2.«711 



Mould y@y pTiais tiki approxlmtely tMnty mlnutts frm your busy sehfdule 
^ Mslit us In our nssarch tffort sponstfi^ by thi'^FIorl^ 
VdeaFtlpMl Education? TM: eneldsad qu€st1|rina1ni^^^^^^^ 
us fn the Identification of faep 

. , The. data supplied ^by yocOT^^ strict ^iimml^M 

$ahu\nmi^im^ nane of your wpldy^f'iMll be used In thitj ^search ipi^Jecfr^- Oo/^ 

fe^;inofj7|ifM .tne;ji«stionn^^^ ^ r-.^^o^ /tH ,^\^,A.,?k^V,?n"^^^^^^ 

' <-j;>^f'^(r;.;^^^^^^^^ ' . - , - ;;':5V''^^*ylV^'^ ^ '^^'^'-v^- 




loS In Wfifng;WtW^^^ 
Wiwl^^lnlng pragram.4^^ !prov1de 




mr^r^Hffgw^ktm Professor and Project Director^ 
^|Dl^«1fJon of Vbcetlonal Education 



incTosure 
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- FOR DEPARTMENTAL USE DO NOT USE - 



' . " - FOR DEPARTMENTAL USE DO NOT USE - 

-B: SEEKING BtPUOmmt 



1. Rate each of the fallowing job plueoent aids chat you have uaed by 
. referring to the seale listed below I 



CM 



2 

GOOD 



3 

FAIR 



4 

POOR 



VERY POOR 



Place the nuBerloal value of the description whleh best represents 
your feeling in the space provided to the left of each item llited 
' below r: vr,;' 

A . Classified Ads B . P^lic liapleynent Service 

C . Private Emloymmt Service D . Ref en»ls by Teachei^ 

Ge Othigi _____ 



2^ Did ysu fuel that: you wwt.ideqyatdly pr^and fo? the interview for 
y@isr presnt job? 

J. Nhat could hiv« ^o'tiiied ydiu' f»repamtim for the Interviawrj 




that the intervfetr you received for your present position 
tetBi of sesi biuf _____ 




" TOR DEPARTMENTAL USE DO NOT USE - 



ERIC 




•■youEi^, , ^ 



1 

HIGH 



2 3 NA 

MEDIUM LOW NOT APPLICABLE 



Placa the miBeric*! vftlua or letters of the description which best 
r«fpresents your feeling in the spaces previded: 





EMPLOYMENT (Contintied) 



USE DO NOT USE - 




2. Ita all have fealings about peoplo we work irith. These feelings vazy 
with different people^ poaitigni of authOTit^ md ef ten ehaage as . 
tiMtf^smm. This activity* is designed to aid in the Identificatim 
ef/yd^^^^eel^gs or relationships with different people who m^y be 
associated witii your Job. Rate each of the relationship possibilities 
listed using the scale belowi ^ 

1 2.3 HA 

GOOD PAIR POOR MOT APPLICABLE 

Pl^ioe the nuaerical value^ oi^ letter of the description which best 

re^esmts your feeling in the space pt^9v£ded: 



'4 



nVviXPKTATIOHS 



REIATIQNCTIP: POSSIBILITIjS 
. . . MAU i^-lilbM^ . . 



qUALm OF RELATIONSHIP 





ha 
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FOR DEPAR^f^l^^^^ DO NOT USE - 

C: EMPLOYMBIT (Centimwd) 



3. Wft^ Qftm Jjifiumeed or meowmgad hy other poaple when w# m% 
iMkiagreqployant ud u we adjust te & job setting, utivlty 
is.dMipied to aid' isL tihe idntiflcation of which people have been 
aos« helpfU to you is these siti»t;lons. R*te^ ;ei^th 'p»3on lieti^ in 
ten^^: of their de^ee of InAumoe o^ en^omgeMnt ^on you t^lng the 
scale below; 



.•i3 



12 3 Hk 

mm imim wn nm applzcmzj 

In th« sp«e« pT9vid«d, plut the mtt^eal yaluA 97 lottnTi a£ the 
dasezlptlaa wMeh bvst vaprasmts yew fasllBg about pat^lc who to 



PIRSOWS 
NU£ JUmVISORS 

mum^ aupERviaoRS 



Znflu»e».Aaing Jnflumce > during 
Plzw^ 6' ooitths . " 

m.jEMiaai I f I ,j n 1,, .^. irWi J i| ,» 



BOY OR CXRL PRUND 
. MALE mCHERS . 
.FBUUJ TEACHERS. . 
OTHTO PAMItY MSaERS 

..OfnSR'PRI^S » . 
OnSR: 



Wiat was the period of tlae necessary for you to ^onfortably adjust to 
_ yeus pcssme Job? ^ 




-4 ' 



^^-TRADITIONAL SEX-ROLE OCCUPATION I>ITHRYIEW^-SuppXeBi«it 



PJ«r ki THE qUECTIONMAIRI 

Thtt^i^uality of the qu«stioiaai?9 nhioh yciu have just eo^leted ean onl}f be 
^^-c^^^ rj^^ by experts in the uea aoa«cnditim&l eq^Ie^ent^ sueh as yewself. 
t- ' Pli^a/tske a few esctn mSmtim tQ eemmt m the fonst and asnposition af 

ieis^aiMtioimaire. It ta raly through sueh Ispui that, we can ijippove ois 
1!: ^nnation gathering tedmiques. Thaok you for yow eoopeHtioa In this 
7 mtter. 

- ' 1>, Oeioribe my difficulties you uy have htf In eonpletlng this questloimalfe. 



Indicate my toplos whloh ^ouU be added to the questioisialre in order to 
lit sote thorough 



3. 



IndlQate any topics or specific questions whioh you feel.oould be eliinlnated 
^froa tUs questlomalre. ' . . . 




4« .Any other conunts which you feel »e pertinent are most welcooe. 



^^^ C.' lfildiowaki, Division of Vocational Education, Florid Int •mat lonal UnlvwpH^ 
ffinlVVFt 5319S C30S3 JS2-271],. 



